
Workplaces That Work

Intentional, low-cost accommodations can help create a more inclusive
workplace. Employers, check out the Solutions Hub or book a time

to meet with our NEUROinclusive Workforce Solutions team.

More than 40% of workers with developmental disabilities report needing
workplace accommodations.  The top 3 supports needed in 2022,

according to the Canadian Survey on Disability :
1
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54% Detailed duties outlined

54% Flexible working hours

49% Human/job coach support

Sources: 1| Berrigan et al. Journal of Autism and Developmental Disorders, 2020 2| Canadian Survey on Disability, 2022

https://go.neuroinclusive-solutions.ca/learn
https://neuroinclusive-solutions.ca/request-services/
https://neuroinclusive-solutions.ca/request-services/


81%
of almost 500 EmploymentWorks
participants reported accommodations
improved their ability to perform their job

Source: Sinneave Internal Data
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